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PURPOSE 
The purpose of the Sewer System Management Plan (SSMP) is to reduce sanitary sewer overflows (SSO), 
protect public health and environment and improve the overall maintenance and management of sewer 
systems. The SSMP must include provisions to provide proper funding, efficient management, operation, 
and maintenance of the sanitary sewer system, while taking into consideration risk management and 
cost benefit analysis. 
 
POLICY STATEMENT 
Section 1: General 
 
The District is required to develop and implement an SSMP under the State Water Resources Control 
Board WDR permit (Order 2006-0003-DWQ). The SSMP documents the District’s program to properly 
operate and maintain the sanitary sewer system. 
 
Section 2: Content 
 
The SSMP provides a summary of the policies, procedures and activities that are used in the planning, 
management, operation and maintenance of the District’s sanitary sewer system. It incorporates, by 
reference, the District’s Strategic Plan, Master Plan, Five Year Financial Plan and Standard Specifications. 
It also includes, by reference, all other pertinent documents required to carry out the goals of the SSMP.  
 
The SSMP will address the following elements: 

1. Goal 
2. Organization 
3. Legal Authority 
4. Operation and Maintenance Program 
5. Design and Performance Provisions 
6. Overflow Emergency Response Plan 
7. Fats, Oils, and Grease (FOG) Control Program 
8. System Evaluation and Capacity Assurance Plan 
9. Monitoring, Measurement, and Program Modifications 
10. SSMP Program Audits 
11. Communication Program 

 
Section 3: Audits and Re-Certification  
 
An internal audit of the program’s effectiveness shall be performed every two years. The SSMP shall be 
updated and re-certified by the Board of Directors by Resolution every five (5) years. 


